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MOSERS contributes $1,080 per month toward your health insurance premium.  The chart below 

shows the premiums* for our mid-level PPO 1250 plan (includes tobacco free incentive), but 

others, such as the Health Savings Account can cost as little as $0 per month after our contribution.  

Click here to view all plan and premium options.  Dental and vision plans are also available.  

 

Coverage Level Monthly Premium 

Employee Only  $42 

Employee & Spouse $244 

Employee & 1 Child $70 

Employee & 2+ Children $90 

Employee, Spouse & 1 Child $272 

Employee, Spouse & 2+ Children $292 

Health Insurance 

 

 

The Benefits of Working for MOSERS 

Base salary is just one part of the total compensation we offer to new employees.  MOSERS’ 

contributions to your health insurance, defined benefit pension, life & long-term disability 

insurance means more of your salary stays in your pocket.  Our generous benefits package also 

includes 3 weeks of paid vacation and 3 weeks of sick time plus 13 holidays.   

 

How valuable is our benefits package? As an example, an employee making $85,000 will have 

an additional $46,677 in benefits paid on their behalf for a total compensation package of 

$131,677.  See the graph below for a breakdown of our contributions and continue reading for 

more details on our total benefit package.  

*Includes tobacco free and partnership incentives 

http://www.mchcp.org/documents/st_enrollmentGuide_nonMedicare_2023.pdf?zoom_highlight=premiums
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We not only provide retirement benefits to our members, our employees are members of our 

plan as well.  New MOSERS employees contribute 4% and MOSERS Contributes 26.33% of pay 

towards their defined benefit retirement.  As a member of a defined benefit retirement plan, you 

are guaranteed a monthly payment for life in retirement once you meet age and service 

requirements (5 year minimum).  Our plan also allows you to designate your spouse to receive a 

lifetime of benefits after your death.  To calculate your monthly retirement benefit we use a 

three-part formula. 

 

Highest 36 Months of Pay x Multiplier (0.017) x Length Service in Years = Monthly 

Payment 

 

Examples of potential monthly retirement benefits. 

  

20 Years of Service* 

Highest Salary Lifetime Monthly Payment 

$75,000 per year $2,125 + annual COLA 

$85,000 per year $2,408 + annual COLA 

$95,000 per year $2,692 + annual COLA 

 

7 years of service* 

Highest Salary Lifetime Monthly Payment 

$75,000 per year $744 + annual COLA 

$85,000 per year $843 + annual COLA 

$95,000 per year $942 + annual COLA 

*Based on Life Income Annuity benefit payment option 

 

As you can see, whether you work most of your career with the State of Missouri or just stay for 

a while, you can receive years of valuable guaranteed payments.  

 

To put the value of our retirement benefit in perspective, to fund the equivalent monthly 

retirement payments shown above, the chart below shows the lump sum retirement account 

balance you would need to have to fund the same monthly benefit in retirement.  The chart also 

shows the monthly contribution you would need to make to a retirement account to achieve 

that lump sum.  

 

 

Monthly Payment for 30 years Lump Sum Needed at 

Retirement 

Monthly Contribution 

Required 

$2,125 + annual COLA $647,045 $1,400 

$2,408 + annual COLA $733,317 $1,587 

$2,692 + annual COLA $819,590 $1,774 

*Assumes a 20 year career, 6% return while employed and a 3% return, 2% COLA and 30 Years in Retirement 

 

MOSERS Retirement 

https://mosers.org/members/pension/msep2011
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Our team starts out earning 3 weeks of vacation and 3 weeks of sick leave per year.  Vacation 

accruals go up after 10 and 15 years of service.  In addition, MOSERS recognizes 13 paid 

holidays per year, three of which are “optional” meaning you can choose to work and use the 

holiday at a later date.   

 

 

 

MOSERS pays for 1 times your annual salary in term life insurance.  You have the option to 

purchase up to 6 times your annual salary.   

 

 

Long-Term Disability Insurance 

 

Long-Term Disability is provided at no cost to you.  This benefit may replace up to 60% of your 

pre-disability income while you continue to accrue service toward your future retirement benefit.  

 

 

Deferred Compensation Retirement 

 

If you contribute at least $25 a month to your MO Deferred Comp 457 account, MOSERS will 

match your contributions dollar-for-dollar up to a maximum of $75 each month. The 457 

defined contribution retirement plan is administered by MOSERS.  MO Deferred Comp provides 

access to a simplified, low-cost, professionally managed investment lineup. You can easily roll-

over and consolidate retirement savings plans from previous employers.  You can withdraw your 

457 savings at any age after you leave employment penalty free.   

 

 

 

 

The Missouri State Employees' Cafeteria Plan allows you to pay for health, dental, and vision 

insurance premiums and qualified voluntary products with pre-tax dollars. You can also pay for 

dependent care and out-of-pocket medical costs with pre-tax dollars.  

 

 

 

 

The Strive Employee Life & Family (SELF) program, previously called the Employee Assistance 

Program (EAP), is available to you and members of your household. You can use it to help prevent 

minor difficulties from developing into major problems. This benefit is available at no cost to you.  

 

 

Life Insurance 

Long-Term Disability Insurance 

Deferred Compensation  

Paid Time Off 

Cafeteria Plan  

SELF  

https://www.mosers.org/members/life-insurance
https://www.modeferredcomp.org/costs.html
http://www.mocafe.com/
http://www.mchcp.org/stateMembers/self.asp

